W RECRUITING ENGLISH TEACHERS

Raise the bar, get the best

[ DO not know whether Victor
Chew (“Improvements take
time”, NST, Feb 2) is in the
teaching profession,

But on the subject of English
proficiency of PMR candi-
dates, I would like to inform
him that I have been an En-
glish teacher sinee 1975 and |
am still teaching in a sec-
ondary school.

Ower the years, but especial -
ly in the last 10, | have seen a
decline in English not only
among  students  but  also
among English teachers and
lecturers.

| beliewve that teacher-train-
ers should be excellent 1each-
ars (with a good command of
the language and good teach-
Ing technigues) belore they
are recruited as lecturers at
eollege or university level,

Unfortunately, not all lec-
turers are up to the mark, |
have read articles by universi-
ty lecturers that are littered
with grammatical mistakes.
For far too long, members of
the public have written to the

REGISTERING NEW TEACHERS: Selection for training must be
more stringent.

Press to complain about the
mistakes made by English
teachers in the elassroom.
Lest 1 be misunderstood, |
must state that 1 write not to
poke fun at my less proficient
colleagues but to lament the

lack of guality control when
recruiting  English  teachers
and teacher-trainers.

The Public Serviee Depart-
ment should focus on setting
higher standards of recruit-
ment instead of designing

so-called competence tests for
teachers who have already
been certified to teach.

Chew raised a very interesi-
ing point when he said that the
best candidates do not wish to
be teachers,

This may be true in recent
years, but not some 20 or 30
vears ago, [ was the top Arts
student in my school in the late
1960s and 1 accepted a teach-
ing scholarship to further my
studies in university in the
T0s.

[ have many colleagues in
the teaching profession who
were also top scorers. Howev-
er, | must confess, | have dis-
couraged many voung people
from joining the teaching pro-
fession because it is no longer
what it used to be.

Previously, although the pay
wasn't altractive, my col-
leagues and T enjoved a five-
dlay week, less paperwork, less
non-leaching duties, ete,

Indesd, the higpest chal-
lenge facing the FEducation
Ministry is making the teach-

ing profession attractiva so
that it will be the first career
option [or top scorers, ,

The ministry should setl a
lime-frame to improve the |
terms and conditions of ser- |
viee in the teaching profession
because we cannot afford not
to do anything about them,

Changes must benefit the
majority, not a handful like the
“super teachers”. Vast differ-
ences in pay for teachers per-
forming more-or-less similar
duties might result in resent-
ment and cronyism.

We cannot recrult mediocre
candidates as teachers and
expect them to produce excel-
lent scholars. No amount of
training will transform them
into excellent teachers.

A teacher who doesn’t have
god English proficiency will,
after attending a course, just
teach Manglish more efficiont-
lv. So why nid recruit the right
candidate from the start?
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